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CHAPTER I 
INTRODUCTION 
STATEMENT OF THE PROBLEM 
The purpose of this study was to make a survey of 
• the 1937 through 1952 men graduate nurses of McLean 
Hospital School of Nursing, Waverley, Massachusetts and 
the Pennsylvania Hospital School of Nursing for Men, 
I Philadelphia, Pennsylvania, to obtain some descriptive 
~ 
II vocational data for use by Guidance Counselors, Educators, I• 
II Nurse Recruitment Committees and others concerned with the 
vocational planning of young men. 
lj 
ANALYSIS OF THE PROBLEM 
Specifically the study was made to provide factual 
information about some of the personal, educational, and 
:I occupational experiences of men graduate nurses to give 
some support in answer to questions frequently asked by 
I' I 
1
: Secondary School Administrators, Teachers, Students and 
11 
Guidance Counselors about men graduate nurses relative to: 1 
1. The family, communi ty and professional 
status of men graduate nurses. 
1 See page 17, statement 5. 
1 
II 
'I 
.I 
. I
'I 
d 
I 
2. Further educational preparation obtained by 
men graduate nurses and the methods avail-
able for financing this education. 
3. Entry positions obtained by men graduates 
in the nursing profession • 
4. The status that men graduate nurses are 
able to reach iri the nursing profession. 
5. Personnel and working policies for men 
graduates in the nursing profession. 
6. The occupati onal status of rnen g raduate 
nurses in the Armed Services. 
7. The opportunity for men nurses to branch 
out into professionally allied fields. 
8. The satisfactions and dissatisfactions 
found in nursing as a profession for men. · 
JUSTIF I CA'l'ION OF THE .PROBLEM 
In 1946, on a survey of a nation-wide cross section 
of the teaching profession, high school, college, business 
and professional school educators, vocational guidance 
counselors and officers of educational associations and 
journals were questioned as to their feeling about men 
entering the nursing profession. Forty-five per cent 
were in favor of it, forty-seven per cent were not in 
favor of it, and eight per cent did not answer. But 
2 
intelligently about the profession. 2 
In reviewing the research that has been done about 
men in the nursing profession the writer was unable to find 
I 
11 a n y studies that offered comp rehensive vocat ional informa-
tion about men graduate nurses. 
The stat i stical summary, Facts About Nursing 
II published yearly by the American Nurses Association p rovides 
II 
only limited statistical data about men graduate nurses, 
separately. 
On the importance of vocational follow-up studies 
Erickson3 makes the following statement: 
"Follow-up studies of former students can 
become an important source of information 
about jobs. The descriptions former students 
give can become the basis of vocational 
reports." 
This follow-up study can also serve as a reference 
for future revision and planning of personnel policies, 
guidance programs and curricula r e lative to men graduate 
nurses and men in schools of nursing . 
The data obtained should be useful teach ing 
2 Edward L. Bernays, 11Educators Appraise Nurs-
ing", American Journal of Nursing , June 1946, 
p. 374. 
3 Clifford E . Erickson, A Basic Text For Guid-
ance Workers, Prentice-Hall, Inc., New York, 
1947, p. 392. 
3 
' material for Professional Adjustment courses offered in II 
:1 schools of nursing. 
11 Lastly, the findings may serve to increase the 
confidence of professional and lay people in supporting 
II 
11 and furthering nursing as a vocation for men. 
CHAPTER II 
BACKGROU1~ ~~TERIAL 
BRIEF HISTORY OF THE F I ELD OF NURSI NG FOR MEN 
A brief history of the developments that have taken 
place in the field of nursing for men was felt necessary 
for a proper understanding of the problem. 
11 In her book, Nursing History, Minnie Goodnow1 
II wrote: 
"Almost one half of the nursing of medieval 
times was done by men, since it was thought 
improper for a woman to nurse a man who was not 
a close relative. There grew up many religious 
orders of men that included nursing among t h eir 
duties. Some of these are the Brothers of 
Saint Anthony, Brothers of the Holy Spirit, the 
Alexians and the Brethans of Charity of Saint 
John of God. In the succeeding centuries these 
organizations vowed themselves to care for the 
sick and to build hospitals in whatever 
country their respective order was introduced. 
Today these orders s till exist and many of 
their members are registered nurses." 
Thus it is evident that men nurses were active in 
II nursing early in its inception but after the meta-
,1 morphosis that took place in nursing with the acceptance 
I 
1 Minnie Goodnow, Nursing History, 7th 
Edition, w. B. Saunders Company, Philadel-
phia, 1942, p. 35. 
5 
I 
'I 
II 
'I of Florence Nightingale and her trained nurses, by doctors 
I and physicians, nursing was regarded as a female insti-
tution and masculine interest in nursing began to wan. 
I In America the early records speak of certain 
II person s, both men and women, who were chosen on account 
II 
of their skill and fitness to c are for the sick. During 
the Revolutionary War a selected but untrained group of 
men were referred to as "nurses tt and some of these men 
con tinued on as "Doctor's Aides" after the termination of 
hostilities.2 
II As hospitals in America sprung up men orderlies were 
II employed to handle many of the duties necessary in the care 
1 of men patients. Many times they were asked to assume 
I 
'1 actual nursing duties, and because of their inadequate 
I 
I 
II 
II 
training were incapable of carrying out such activities. 
Appreciating the seriousness of the existent conditions 
McLean Hospital School of Nursing, 3 Vi'averley, Massachusetts, 
organized a formal course of instruction for men in their 
2 Ibid., p. 139. 
3 {~Seventh Annual Report, McLean Asylum Train-
ing School for Nurses, Waverley, Massachusetts, 
1889. 
~iliame later changed to McLean Hospital. 
6 
I. 
School of Nursing, in 1886, which marked the beginning of 
one of the earliest successful attempts to train men 
systematically for positions as graduate nurses. The 
1 curriculum was essentially the same as that offered women 
students except that more emphasis was placed on urological 
• nursing. Pediatric nursing and obstetrical nursing were 
omitted. The same privileges and responsibilities allowed 
women nurses were allowed men nurses commensurate with 
their training. 
II From this beginning, many state mental hospitals 
I 
I 
I 
and some general hospitals adopted the idea. The 
Pennsylvania Hospital School of Nursing For Men was 
established in 1914. By 1930, sixty-five hospitals re-
ported courses for men nurses. Of the 98,000 student 
nurses in general hospitals, only one half of one per cent 
were men, but of the 2500 students in hospitals for the 
mentally ill eleven (11) per cent were men. 4 
In this same year, the American Nurses Association 
I' officially voted to accept men nurses into their Associa-
,1 tion but State Associations were more reluctant and even 
II 
.; by 1936, thirty-nine (39) State Nurses Associations still 
'I 
'I 
I 
II 
l 
4 Esther Lucille Brown, Nursin~ As A 
Profession, Russell Sage Founda ion, 
New York, 1936, p. 18. 
7 
II 
I 
I 
refused to admit men nurses into their Associations. In 
1940, a Men Nurses Section was established in the American 
Nurses Association in order to give men graduates more 
opportunity to discuss, on a national level, problems 
peculiar to their status in nursing. 5 In keeping with 
the revision of the two National Nursing Organizations, 
this section was later abolished along with other 
comparable sections. 
By 1940, there was a combined total of 8,169 men 
graduate nurses and students in nursing in the United 
States. 6 
Because of the refusal of Congress to pass favor-
ably on a bill granting comrr.issions to registered graduate 
II 
11 men nurses and the general reluctance of Draft Boards to 
defer men who desired to enter the nursing profession, 
the enrollment of men into schools of nursing dropped 
sharply during World War II, but began to rise slowly 
5 Minnie Goodnow, Nursing History, 7th Edition, 
w. B. Saunders Company, Philadelphia, 1942, 
pp. 239-240. 
6 The Nursing Information Bureau, Facts About 
Nursing, American Nurses Association, New York, 
1945, p. 12. 
I 
I 
II 
I 
II 
II 
·I 
II 
j 
8 
following the termination of hostilities. 7 
In 1951, of the estimated 334,733 active pro-
fessional registered nurses in the United States and 
Territories, approximately 10,000 or 2.9 per cent were 
men nurses with full recognition in all professional 
nursing organizations.8 
In this same year, The Hospital Nursing Service 
Manual9 prepared by a joint committee of the American 
Hospital Association and the National League of Nursing 
Education contained the following statement: 
ttAlthough the total number of men nurses 
in the country is not large, in some in-
stitutions, mainly psychiatric, all levels 
of positions for professional nurses should 
be open to them and l they should be selected 
on the same basis f ·or their functions as 
are women nurses and have the same qualifica-
tions professionally." 
In keeping with the above statement, the National 
1 Nursing Accrediting Service which accredits schools of 
7 Margaret West and Christy Hawkins, Nursing 
Schools At The Mid-Century, National Head-
quarters, New York, 1950, pp . 21-22. 
8 Fact Fi nding Committee, Facts About Nursing, 
American Nurses Association, New York, 1953, 
p . 12-13. 
9 Joint Committees, Hospital Nursing Service 
Manual, American Hospital Association and 
National League of Nursing Education, New York, 
1950, p. 18. 
9 
., 
I 
II t- ---
II nursing strongly recommends that schools of nursing offer 
,';I men the same course of instruction as that offered women 
11 student nurses. Schools of nurs ing which are accredited 
'I or desire to become accredited are attempting to meet 
II 
II these r e commendations. 
II 
I 
In 1949, nine colle giate schools of nursing reported 
a tota l enrollment of seventy-s i x students in their basic 
, programs. 10 
In 1952, out of a total of 1,155 State Approved 
·j Schools of Nursing in the United States, 113 schools 
I 
lj 
!i 
,I 
I 
admitted men students, three of which were for men only. 
Of the total 101,809 students enrolled in schools of 
nur sing throughout the United States only one (1) per cent 
were men. 11 Many more schools of nursing report a 
willingness to accept men students if they received 
applicat ions for entrance. 
10 Fact Fi ndi ng Committee, Facts About 
Nursing. American Nurses Association, 1952, 
pp. 61-62. 
11 Margaret West and Christy Hawkins, Nurs-
ing Schools At The Mid-Century, National 
Committee For The Improvement of Nursing 
Services, Na t i onal Headquarters, New York, 
1950, p. 22. 
10 
I 
I 
WBAT OF THE FUTURE? 
The future for men graduate nurses in the nursing 
I profession can best be expressed by the attitude of the 
I 
I 
I 
I 
'I 
I 
II 
II 
members of the Medical and Nursing Profession and of the 
laity toward men graduate nurses. 
Hospital Administrators, the largest single group 
of employers of nurses in the country, were asked in a 
survey, ushould men nurses be used more widely, used less 
or not at all?" More than three-fourths of the hospital 
administrators favored wider employment of men nurses in 
hospitals and stressed the need for them in the care of 
male patients, and in psychiatric cases. Less than two 
I per cent of the respondents sai d that no men nurses 
I 
I 
I 
should be employed and only five per cent wanted the 
present number reduced. Those who did not answer had not 
had any experience with men nurses.l2 
Doctor Earl D. Bond,l3 Director of Research, 
Pennsylvani a Hospital For Mental and Nervous Diseases and 
12 Edward L. Bernays, Hospitals and the Nurs-
ing Profession, American Journal of Nursing, 
Fe ruary, 1946, p. 112. 
13 Earl D. Bond, "Men Nurses'', Bulletin, 
Pennsylvania Hospital School of Nursing for 
Men, Philadelphia, 1952, Preface, p. 1. 
II 
I 
I 
I 
l 
11 Past President of the American Psychiatric Association 
II 
II 
II 
states: 
Hit would be indeed impossible to operate 
the modern hospital of today were it not for 
the devotion and skill of the men on the nurs-
ing staff. Th ey play a vital role in the 
complex care given to the sick and the injured. 
Many men whose health has been restored owe 
much to the services of men nurses. More young 
men are joining this honored profession every 
year. More are needed. The opportunities to 
advance are many - the opportunities to serve 
are boundless." 
In another survey, rt Nurses and Their Professional 
I Organizations", the nurses used in the survey were asked 
II 
II 
II 
:I 
'I 
,I 
to express t heir opinion about the official attitude 
their organization should take about men nurses. Ninety-
two per cent favored the employment of men nurses and 
only three per cent thought it should be discouraged. 
Many advocated fuller employment of men nurses especially 
in handling men 
Helen A. 
patients and in genito-urinary cases. 14 
Bige lowl5 in the report of her survey, 
in the state of New York, relative to the employment of 
men nurses says: 
14 Edward L. Bernays, "Nurses and Their 
Professional Organizations", .American Journal 
of Nursing, April 1946, p. 231. 
15 Ameri can Journal of Nursing, 1948, 
loc. cit. 
I 
I' 
I 
i 
!I 
II 
l 
,, 
II 
'I 
II 
"The existing barriers to the employment 
of men nurses appears to be due more to senti-
ment and tradition than to any sound reason 
of their inepitude because of sex. More men 
nurses are needed for emp l oyment in hospitals, 
private duty, in industry a nd public health." 
A survey of civic leaders, business men, and service 
~ men disclosed that the civic leaders and service men were 
I 
I 
in favor of employing men nurses. Business men were divided 
but many stated that they were not f amiliar with the man 
nurse. 16 
Several bills have been introduced into the House 
of Representatives by Mrs. Frances P. Bolton of Ohio to 
authorize male nurses and medical specialists to be 
appointed as Reserve Officers in all branches of the 
Armed Services. 
I 
I 
·I 
One is now before the Committee on Armed 
Services. Although passage of these bills is supported 
by the national nursing organizations and the Reserve 
Officers Association, none of them have been passed on 
favorably. 
I 
I The general attitude of the medical profession, I 
1 the nursing profession, and the public is apparently one 
1,~~ of acceptance of men nurses. It would seem that the lack 
of factual information about men in the nursing profession 
II 
16 Edward Bernays, ''The Public Looks at 
Nursing" , American Journal of Nursing, 
September, 1946, p. 592. 
tends to keep educators, guidance counselors and others 
II concerned with the vocational planning of young men from 
bringing this profession to their attention. 
DEFI NITION OF TITLES 
To assure an understanding of nursing poflitions, 
it was felt essential to define the titles of nursing 
positions mentioned in this study, in a ccordance with 
:, the recommendations made by the Committee on Revision of 
the Faculty Pamphlet (Faculty Positions),l7 National 
League of Nursing Education and Special Corl1J.nit t ees18 of 
11 the American Hospital Association and National League of 
Nursing Education. These definitions are in keeping with 
I 
II 
those used by the United States Department of Labor. 
Director of Nursing Education 
One who is responsible for the organi-
zation and administration of a school 
of nursing and/or educational program. 
17 Committee on Revision of the Faculty 
Pamphlet, Facultl Positions in Schools of 
Nursing and How o Prepare For Them. 
National League of Nursing Education, New 
York, 1946, Chapter II. 
18 Joint Co~nittees, Hospital Nursing 
Service Manual, American Hospital Associa-
tion and National League of Nursing Education, 
New York, 1950, Section II. 
II 
I' 
II 
I 
I 
I 
I 
I 
-- --~--=. 
Assistant Director of Nursing Education 
One who assists in the organization and 
administration of a school of nursing 
and/or educational program. 
Director of Nursing Service 
One who is responsible for the organiza-
tion and administration of the nursing 
services of a hospital. 
Assistant Director of Nursing Service 
One who assists in the organization and 
administration of the nursing services 
of a hospital. 
Supervisor and Assistant Supervisor. 
One who is responsible for developing 
and supervising the nursing services 
of two or more units, each of which is 
in charge of a head nurse. The units 
may be in-patient clinical services, 
operating , delivery, accident or 
central supply rooms, or out-patient 
departments. This title may also be 
used for one who assists in supervis-
ing afternoon-evening or night periods. 
Instructor and Assistant Instructor 
Those who are primarily responsible for 
teaching , which includes class manage-
ment and other duties concerned with 
the planning and operation of their 
courses, dependent on the type of 
courses taught. Assistant instructors 
duties are usually more specialized. 
15 
I 
Clinical Instructor and Assistant Clinical Instructor 
Those who are primarily responsible for the 
coordination of classroom teaching with 
clinical experience and practice. The assist-
ant clinical instructor is usually located in 
clinical units, where they carry on most of 
the teaching that centers about the actual 
care of the patients. 
Head Nurse 
One who is responsible for the administra-
tion of the nursing service in a single 
nursing unit of a clinical division or a 
unit of the operating, delivery, accident 
or central supply rooms, or an out-patient 
department. 
Assistant Head Nurse 
One who shares such functions of the head 
nurse as may be assigned to her. Under 
the direction of the head nurse, may be 
in charge of the treatment room or in 
charge of the unit during the evening and 
night hours. 
Staff Nurse 
One who is employed by the nursing depart-
ment and who is engaged in the general 
activities of a nursing unit. In the 
operating room the staff nurse gives nurse 
assistance during the operation and assists 
with the general activities. In the out-
patient department or clinic the staff 
nurse is concerned with the activities 
involved in the care of patients, especially 
therapeutic measures and health teaching. 
16 
--- --- -
- -- -~ ---
Private Duty Nurse 
One who is in private practice and who is 
specially engaged for the bedside care of 
one or two patients who require the full 
time attention of one nurse. Vfuen caring 
for a patient within the hospital they 
are under the supervision and guidance of 
the nursing department. 
Industrial Nurse (Field Worker) 
One who is employed in an industrial plant 
and whose primary responsibilities are to 
protect and promote the health, safety and 
efficiency of the workers, and to restore 
them to health and normal functions when 
ill or disabled.l9 
Nurse Anesthesist 
One who administers anesthesia and safe-
guards the patient under anesthesia and 
sees that the surgeon has ideal conditions 
under which to operate.20 
Public Health Nurse 
Although dependent on the level of position 
the public health nurse carries on or 
directs the nursing service of the agency 
in the home, clinic, conference, school or 
industry.21 
19 Pamphlet, "The Nurse in the Industrial Field". 
National Organization for Public Health Nursing, 
New York, pp. 2-3. 
20 Pamphlet, nAnesthesia, A Speciality for Pro-
fessional Nurses". American Association of 
Nurse Anesthetists, Chicago, p. 1. 
21 Reprint, "Recom..rnended Qualifications For 
Public Health Nursing Personnel". Public Health 
Nursing, January 1942. 
'I 
17 
I 
I 
'I 
II 
I 
I 
I 
American Nurses Association 
Composed of nurse members only and concerned 
with the individual nu~~e and professional 
welfare and standards. 
National League For Nursing 
Composed of both nurses and other persons as 
individual members as well as agency and 
institutional members and concerned with 
Community Nursing Services and education to 
prepare nurses for these services.23 
The titles, Office Nurse, Fli ght Nurse, Ship's 
Nurse, and School Nurse denote o t h e r fields of nursing; 
responsibilities vary according to the nature of the 
work. 
22 Reprint, Public Health Repor·ts, Public 
Health Service, Federal Agency, Volmne 6 and 
7, No. 12, p. 1. 
23 Ibid. 
------=----
I 
I 
--~ 
18 
I 
II 
CHAPTER III 
SCOPE OF THE SURVEY AND DESCRIPTION OF SURVEY GROUP 
A li s t of the schools that admit men nurses was 
reviewed. After careful consideration, the group to be 
surveyed was delimited to men nurses who graduated be-
tween 1937 and 1952 inclusive, from the McLean Hospital 
• 
School of Nursing, Waverley, Massachusetts and the 
Pennsylvania Hospital School of Nursing ·for Men, Departn1ent 
For Mental and Nervous Diseases, Philadelphia, Pennsylvania 
for the following reasons: 
1. They are well established, conti~uously 
state approved and nat ionally accredited 
schools of nursing.l 
2. Of the eight hundred and ninety-eight2 
men nurses who graduated from schools of 
nursing in the United States between the 
years 1945 and 1952~, inclusive, one 
hundred and eleven or 12.3 per cent 
graduated from these two schools. 
1 Bulletins, McLean Hospital School of Nursing, 
'vYaverley, Massachusetts and Pennsylvania Hospital 
School of Nursing F9r Men, Philadelphia, Penn-
sylvania, 1937-1952, inclusive. 
2 Fact Finding Corr~it t ee, Facts About Nursing, 
American Nurses Association, New York, 1953, p.56. 
~~ Yearly number of men graduate nurses prior to 
1945 not listed separately in statistical reports. 
19 
II 
I 
II 
li 
3. A span of sixteen years would include 302 
men who had been graduated from the basic 
school of nursing from one to seventeen 
years, and make some allowance for any 
interruption of careers due to military 
service; thus increase the possibility 
of obtaining responses from men at all 
position levels. 
4. Although both schools are located in 
psychiatric hospitals, they are sufficiently 
identified with general hospitals; namely, 
the Massachusetts General Hospital and the 
Pennsylvania Hospital to allow for a well-
rounded course of instruction and experience. 
5. Geographical location was advantageous for -
the writer, yet allowed for a comparatively 
satisfactory sampling of men graduate nurses. 
6. The writer's professional relationship with 
both schools allowed for a relatively easy 
accessibility to names of graduates and 
other necessary data. 
7. An interest in such a study had been previously 
expressed by the directors of both schools. 
In accordance with the Approving Authorities of the 
respective states in which the schools are located, the 
~ group has received essentially the same basic course of 
I 
~ instruction and clinical experience as that received by 
II 
cal Nursing and Pediatric Nursing. Psychiatric Nursing, I 
the women graduate nurses with the exception of Obstetri-
11 as one might expect, has been predominate. Through 
11 affiliation i n the general hospital, the group has had 
instruction and experience in the fields of Medical 
II 
I 
II 
I' 
I 
Nursing, Surgical Nursing , Urological Nursing, i n cluding II 
,, 
I 
'I 
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Out-Patient Department, and Operating Room Nursing. Since 
1945, all of the graduates from one school have received 
instruction in Pediatric Nursing and since 1951 all of 
the graduates from the same school have received instruc-
tion and observation in Obstetrical Nursing. All of the 
men g raduate nurses are eli gible for registration in t h eir 
r e spective states a nd in all other states that have 
II comparable standards. 3 
survey: 
I 
I. 
METHOD OF PROCEDURE 
The following steps were taken in planning for the 
1. Choice of the questionnaire as the best 
possible media for collecting the data. 
2. Reading related to follow-up studies 
and questionnaire construction with 
emphasis on Vocational Information. 
3. Approval of the study from the Faculty 
Adviser of Boston University and the 
Administrators of both Schools of 
Nurs ing. 
4. Procurement of the addresses of the 
graduates included in the study. 
5. Conferences with one member of the 
Committee on Careers in Nursing, 
3 Bulletins, McLean Hospital School of Nursing, 
Waverley, Massachusetts and Pennsylvania Hospital 
School of Nursing For Men, Philadelphia, Penn-
sylvania, 1937-1952, inclusive. 
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National Nursing Associa tions, a nd with 
severa l members of the Nurse Recruitment 
Committee of the Massachusetts State 
Nurses Association and t h e Publicity 
Committee of McLean Hospital School of 
Nursing , to ascertain questions frequent-
ly asked about men graduate nurses. 
6. Delimiting these que stions to twenty-five 
that seemed to be of g reatest interest 
and concern to the i nquirers. 
7. Conference with men graduate nurses picked 
at random, to ascertain from their exper-
iences specific items to include in 
va rious check lists. 
8. Firs t draf t of the inqui ry f or m submitted 
to t welve men g radua te nurses for re-
actions and recommen d a tions. 
In accordance with t h e suggestions made by the 
tri a l group t he form was rev i sed and sent out on October 19, 
I 1953 to 295 men graduate nurses for whom some address was 
II available, accompanied by a self-addressed envelope and 
I 
a letter of transmittal explain ing the purpose of the 
s u rvey. Octob er was pi cked as the mon t h to send ou t the 
forn1 s for according to Erickson4 , research indicates that 
lj autumn produces t h e best results in nwnber of returns 
obt a inable in as far as surveys are conc e rned. 
4 Cliffor d E . Erickson, A Basic Test For 
Guidance Work ers, Prentice-Hall, Inc., New 
York, 1947, p. 396. 
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DESCRIPTION OF I N~UIRY FORM 
The form was divided into three main parts: 
Personal Information, Education Information and Occupa-
tional Information. 
A succinct sta tement of directions was given at the 
beginning of each of the three main parts of the inquiry 
form. Other directions were given as needed. On some of 
the questions check lists were used to help assure 
obtaining specific information. Space was provided to 
write in answers not covered by the check list. Questions 
requiring free respon ses demanded only a minimum of 
writing . 
As interest seemed to center around the beginning 
positions in nursing that men graduates obtained and the 
level and status they reached, the questions in the 
occupational part of the inquiry form were predominately 
in relation to the initial and present positions in nurs-
ing held by men graduate nurses. 
In review it is hoped that the information obtained 
from the inquiry form and presented in Chapter IV, will 
g ive some support in answer to questions frequently asked 
about men graduate nurses relative to: 
1. The family, community and professional 
status of men graduate nurses. 
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2. Further educational preparation obtained 
by men g raduate nurses and the methods 
available for financing this education. 
3. Entry positions held by men graduate 
nurses in the nursing profession. 
4. The status that men graduate nurses are 
able to reach in the nursing profession. 
5. Personnel and work ing policies for men 
graduates in the nursing profession. 
6. The occupational status of men graduate 
nurses in the Armed Services. 
7. The opportunity for men nurses to branch 
out into professionally allied fields. 
8. The satisfactions and dissatisfactions 
found in nursing as a profession for 
men. 
RETURNS OF THE I NqUIRY FORM AND PRESENT S'l'A'l'US 
OF THE RESPONDENTS 
Table 1 shows that two hundred and ninety-five 
i nquiry forms were mailed to the men g raduate nurses and 
18 7 rep lies or 63.4 p er cent of the total number were 
returned. There was a fairly equitable distribution 
over all years and there seemed to be little rela tionship 
between the length of time out of the school of nursing 
and the percentage of returns. 
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Table 1 
Year 
1937 
1938 
1939 
194.0 
1941 
1942 
1943 
1944 
1945 
1946 
1947 
1948 
1949 
1950 
1951 
1952 
Number of Inquiries Sent and Number and 
Percent of Returns According to Year of 
Graduation. 
Inquiries Number of Per cent of 
Sent Replies Replies 
26 13 50.0 
31 16 51.6 
25 20 80.0 
23 13 56.5 
25 16 64.0 
27 19 70.3 
17 10 58.8 
12 7 58.3 
4 2 50.0 
6 4 66.6 
7 3 42.8 
2 1 50.0 
21 15 71.4 
25 18 72.0 
21 17 80.9 
23 13 56.5 
~95 I8'7 53.4 
Table 2 Present Status of the Respondents 
Status Number 
Employed in Nursing 151 
Not employed in Nursing 36 
Total 187 
Per cent 
80.7 
19.3 
100.0 
25 
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Final tabulation of the data indicated, as shown 
in Table 2, tha t of the 187 respondents who made up the 
study group, one hundred and fifty-one or 80.7 per cent 
of the men g r a dua te nurses were still enga ged in nursing 
and thirty-six or 19.3 per cent had left nursing. 
I 
I 
I 
I 
I 
CF.-APTER IV 
I NTERPRETATION AND ANALYSIS OF I NFORMATION 
The data obtained from the one hundred and eighty-
seven men graduate nurses responding to the survey is 
presented, interpreted and analyzed in Chapter IV accord-
ing to the three main divisions of the i nquiry form: 
Pers onal Information, Educational Information and 
Occupational Information. 
PERSONAL I:NF'ORMATI ON 
The location of the graduates as shown in Table 3 
was obtained from the places of residence listed at the 
top of the inquiry form. 
The respondents were located in thirty-seven states, 
the District of Columbia, Panama, Hawaii, West Indies, the 
Belgium Congo, South Africa and North Africa. 
Over forty six per cent had remained in the state 
where the school of nursing from which they graduated is 
located; nevertheless, all sections of the country are 
represented in the group. Interesting ly enough many of 
the graduates had returned to their home states. This 
information becomes more pertinent when considered in the 
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light of occupational data. 
Table 3 Geographical Location of the Respondents 
Location 
New England States 
Mass. 
Conn. 
Other 
Middle Atlantic States 
44 
9 
7 
Penn. 42 
N.J. 7 
N.Y. 5 
North Central States 
Eastern Section 
Western Section 
South Atlantic States 
Maryland 
N. Carolina 
Georgia 
Other 
South Central States 
Eastern Section 
Western Section 
Mountain States 
Pacific States 
California 
Other 
Territories (u.s.) 
Foreign Countries 
Total 
8 
8 
10 
6 
5 
9 
3 
5 
7 
2 
Number Per cent 
60 32.0 
54 28.8 
16 8.5 
30 16.0 
8 4.3 
4 2.2 
9 4.9 
~---
2 1.1 
4 2.2 
187 100.0 
1 28 
- -
--- --
Vocational Counselors and Teachers were interested 
in the status that men nurses held in family and community 
life. This interest seemed to be due more to lack of 
knowledge about or contact with men nurses than to any 
other factor. To obtain the information the respondents 
were first asked to indicate their marital status. 
Table 4 Marital Status of the Respondents 
Status Number Per cent 
Married 159 85.0 
Single 25 13.3 
Divorced 3 1.7 
Total 187 100 .0 
Table 4 shows that one hundred and fifty -nine or 
85 per cent of the 187 respondents fell i n to the married 
class, the divorce rate was 1.7 per cent. No one 
reported widowed so this item was o~itted. Four of the 
resp ondents who were single indicated that they intended 
to be married in the near future. The writer knows that 
one of the four has married since this study began. 
The family and living status of the respondents 
is reported according to their marital status. 
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Table 5 Family and Living Status of the Respondents 
Reported According to Marital Status 
Sole Support Own Live in , Child- Entitled 
of Family or Home Rome Pro- •1 ren to G. I. 
Dependents vided by Bill of 
Institu- Rights 
' ·tion 
', 
Yes No ', Yes No Yes No Yes No Yes No 
' 
I 
I 
I 
Married 128 31 93 66 7 152 127 32 131 28 
Single or 16 12 7 21 10 18 0 28 I 16 12 
Divorced 
Total 144 43 100 87 17 170 127 60 147 40 
Per cents 77.0 23.0 53.4 46.6 9.0 91.0 62.5 37.5 78.6 21.4 
Table 5 shows that of the married group (159) 
one hundred and twenty-seven reported having children. One 
hundred and twenty-eight were the sole support of their 
family or dependents. Ninety-three respondents in this 
group indicated that they owned their home and seven reported 
l i ving in quarters provided by the institution or firm for 
which they worked. One hundred and thirty-one were entitled 
to the G.I. Bill of Rights. 
Of the single and divorced group (28), sixteen 
indicated that they were the sole financial support of 
dependents. Seven respondents in this group reported that 
! they owned their home and ten indicated that they lived in 
, quarters provided by the institution or firm for which they 
30 
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1 worked. Sixteen were entitled to the G. I. Bill of Rights. 
II 
Table 6 Number of Respondents Vfuo Participated 
In Community Affairs 
Participation 
Yes 
No 
Total 
Number 
171 
16 
187 
Per cent 
91.4 
8 .6 
100.0 
Approximately two-thirds of the one hundred a nd 
were engaged in civic activities. Over one half of the 
respondents belonged to one or more Fraternal and/or 
Veterans Clubs and to various other clubs and activities. 
Sixteen or 8 .6 per cent of the respondents had not 
participated in community affairs. 
Civil defense programs, Boy Scouts and Community 
First Aid training pro grams account for many of the 
respondents who participated in civic affairs. A number 
pf nurses stated that they were members of the Chamber 
of Commerce and several indicated that they belonged to 
the Volunteer Fire Department. 
Many Service and Veterans Clubs were reported. 
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Most fre quently mentioned were the Masons, Lions Club, 
America n Legion, Knights of Columbus, Vet e rans of Fore i gn 
Wars and Kiwanis Cl ub. 
Othe r activities included membership in various 
reli g ious organization s, soc i al clubs, educational clubs 
a nd sportsmen's club s. 
Of further interest was the status of men nurses 
in Professional Nursing Associations, in view of the high 
r at io of women nurses to men nurses • 
Table 7 
Membership 
Yes 
No 
Total 
• 
Number of Resp ondents Who Hold Membership 
In National Nursing Associationsl 
Number 
93 
94 
187 
Per cent 
49.7 
50.3 
100.0 
Ei ght y -eight of the respon dents who answered in 
the af f irmative, Table 7, belonged to the American Nurses 
Association a n d one half of this number held membership 
in t h e National League For Nursing. Five other respond-
ents belong ed to the National Association of Nurse 
Anesthestists. 
1 Membership in National Nursing Associations also 
represents membersh ip in State and Local or District 
as so cia ti ons. 
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Forty-seven or 50 per cent of the respondents who 
belonged to the National Associations reported that they 
held office or cornmi ttee membership in the American 
' Nurses Association at the State and/or District level. 
,, 
'r 
The highest office held was Vice President at the State 
level. Several of the respondents held office or 
committee membership in the National League For Nursing 
at a National or State level. One respondent was a 
member of the National Board of Directors. Since this 
survey was started, the writer knows of one respondent 
who has been elected to the Board of Directors of the 
American Nurses Association at the National Level. 
The reader might deduce from this report that a 
small percentage of men graduate nurses participated in 
professional nursing organizations but in ratio comparison, 
the nurnber is grea~er than the number of women graduate 
nurses who belong to the national organizations. 
EDUCATIONAL I :N70R!viATION 
In view of the fact that nursing is undergoing 
extensive educational change in order to obtain increased 
recognition as a profession, it is understandable that 
many of the students, counselors, and educators in high 
schools placed considerable import on the further educa-
tional preparation that men graduate nurses had obtained 
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beyond their basic three year program. 
The opportunity for men g raduate nurses to enter 
fields of study other than nursing seemed to be of 
significance to many high school students. Other students 
were interested i n the opportunity for men nurses to take 
s pecial courses such as anesthesia and X-ray which are 
1 regarded as nursing-career combinations having compara-
tively high standards of training. 
Table 8 Number of Men Graduate Nurses Who Had 
Obtained Further Education 
Further Education 
Yes 
No 
Total 
Number 
137 
. 50 
187 
Per cent 
73.1 
26.9 
100.0 
Of the one hundred and thirty-seven respondents or 
73.1 per cent who had obtained further education, as shown 
in Table 8, one hundred and fourteen were employed in 
positions in the nursing profession. 
Tables 9, 10 and 11 deal with the advanced educa-
tion that one hundred and fifteen respondents had obtained 
at the college level. 
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Table 9 Further Education Obtai ned by Respondents 
At The College Level 
College Work 
One or more college degrees 
College work with credit but no degree 
College work without credit 
Total 
Number 
62 
49 
4 
115 
Of the one hundred and fifteen respondents who had 
received further education at the colleg e level sixty-two 
had received a Bachelor's degree; thirty-six had received 
the degree Bachelor of Science in Nursing or Nursing 
Education, nine the degree Bachelor of Science, five the 
degree Bachelor of Arts, four the degree Bachelor of 
Science in Public Health, four the degree Bachelor of 
1 Science in Business Administration, three the degree 
Bachelor of Science in Education and one the degree 
Bachelor of Theology. 
Fifteen respondents had received a Master's degree; 
four the degree Master of Nursing Education, three the 
1 degree Master of Public Health, three the degree Master 
of Business Administration, two the degree Master of 
Science, two the degree Master of Education, one the 
degree Master of Social Work and one the degree Master of 
Arts. One respondent had received two Master's degrees. 
Fourteen indicated that they were working for a Master's 
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I degree; seven in Nursing Education, three in Public Health, I 
two in S cience and two in Business Administra tion. 
Seven res p ondents had attained a Doctor's degree; 
two in Medicine, one each in Veterinary :Me dicine, Osteopathy, 
II Dentistry, Philosophy and Theolo gy. Two respondents were 
" " working for a Doctor's degree, one in Philosophy and one 
II in Medicine. None of the respondents presently enga ged in 
:I 
11 nursing had obtained, or were working for, a Doctor's degree. 
II 
Forty-nine respondents had done colleg e work 
receiving va rying amounts of colle ge credit but no de gree. 
Four g radua tes had taken colleg e courses but had not 
received any credit. 
jl Sev eral re p orted that they had received their 
I 
' 1' credits through colleg e extension courses conducted within 
I 
lj 
jl 
the hospital where t h ey were employed. 
Approximately one half of the respondents who had 
received colle ge credit indicated that t h ey were working 
for a Bachelor's degree. 
Table 10 F ields of Study F ollowed By Respondents 
At The College Level 
F ield of S tudy 
Nursing 
Public Health 
Hospital Administration 
Psychology 
(see next page) 
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Nutnber 
79 
8 
6 
5 
II 
I 
I 36 
Guidance 
Business Administration 
Medicine 
Sociology 
Chemistry 
Engineering 
Agriculture 
Osteopathy 
Veterinary Medicine 
Industrial Administration 
Religious Education 
Me tall orgy 
Pharmacology 
Dentistry 
'rheology 
Biology 
Social Work 
Total 
5 
3 
3 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
126 
At first glance one might think that quite a few of 
the respondents had chang ed their objective; however, a 
close study of Table 10 reveals that many of the areas of 
study are applicable to nursing. Eleven of the 79 
respondents who had majored in nursing had also followed 
one other field which accounts for the variance in figures. 
Spontaneous statements made by seventeen of the 
respondents presently engaged in nursing throws more light 
onto the interpretation of this table, for instance: 
nAs nurse administrator of a Leper 
Colony will also be responsible for 
the food produced, hence the Agri-
cultural courses." 
nHead of Science department and teach 
chemistry in school of nursing." 
37 
ttAm both hospital and nursing service 
adnlinistrator. u 
"Organizing guidance department." 
"Plant for which I work required 
course in Industrial Administration." 
"Have opportunity to teach social 
sciences in my home school.,., 
ttNeeded for present work in Public 
Health." 
"Course in Religious Education re-
quired for work in foreign mission. 11 
"Needed education in Business Ad-
ministration to manage business and 
financial end of hospital." 
"A degree required :for position in 
nursing administration." 
"Wanted to teach Psychiatric Nurs-
ing." 
"Hospital policy that Head Nurse take 
course in Ward Administration." 
''Position and salary in Veteran's 
Administration depends on educational 
qualifications." 
uNo school -no advancement." 
ttNeeded for supervision to demand a 
higher salary.n 
"Cannot advance in State setup without 
:further education." 
"Teach Psychology to student nurses." 
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Table 11 Colleges, Universities and Institutes 
Attended by the Respondents 
School Number 
Boston University 
University of Pennsylvania 
Temple University 
Boston College 
University of Pittsburg 
Wilkes College 
Holyoke Junior College 
Pennsylvania State College 
Seton Hall University 
Florida State University 
Lebanon Valley College 
University of South California 
Dusquesne University 
De Paul University 
University of North Carolina 
Wayne University 
Northwestern University 
Yale University . 
University of Chicago 
Drury College 
Gordon College 
Harvard University 
Loyola University 
National College of Osteopathy 
Oklahoma A a n d f.JI 
Philadelphia Divinity College 
State University of Iowa 
St. Joseph's College 
University of Georgia 
University of Michigan 
University of Minnesota 
University of Mississippi 
University of Vermont 
Catholic University 
Washington State College 
University of Maine 
New York University 
Tufts College 
University of Connecticut 
University of New Hfunpshire 
Drexel Institute of Techology 
40 
14 
10 
9 
6 
5 
4 
4 
4 
3 
3 
3 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
(see next page) 
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Rensselear Polytechnic Institute 
University of Huston 
University of Bridgeport 
University of Virginia 
University of Panama 
Total 
1 
1 
1 
1 
1 
146 
Table 11 shows that many of the respondents had 
studied in more than one college or university, so~e 
obviously due to the number of respondents who had obtain-
' ed more than one degree and other g raduates who indicated 
that they had transferred to another school when they 
obtained employment in some other locality. 
Forty-six colleges, universities and institutes in 
every section of the United states and in on e Territory 
had been attended by one or more respondents. 
The remaining twenty-two students who obtai ned 
further education had taken specific courses. 
Table 12 Special Courses Taken By The Respondents 
Course Number 
Anesthesia 
X-ray 
Physiotherapy 
Finance 
Pediatrics 
Occupational Therapy 
Total 
10 
5 
2 
2 
2 
1 
22 
40 
Table 12 shows that the course most frequently 
followed by the respondents was Anesthesia with ten 
responses. X-ray ranked second with five responses. All 
of the courses but one are identified with or closely 
related to nursing. 
The schools in which the courses were offered are 
as follows: 
Graduate Hospital, University of Pennsylvania 
School of Anesthesia 
School of Physiotherapy 
Jeffers Medical College School of Anesthesia 
Manhattan Medical Assistant School of X-ray 
Wharton School of F inance 
Norwegian Ame rican Hospital School of Anesthesia 
Henry Ford Hospital - Pediatric Service 
Boston School of Occupational Therapy 
Three year basic schools of nursing offer a low 
cost educat i on. This, however, cannot be said of colleges 
and many other schools of hi gher education. Therefore, 
1 the methods used by the men graduate nurses to finance 
their advanced education was a question in point. Specific 
interest centered around the opportunity to work in the 
1 field of nursing while attending school and the avail-
ability of scholarships. Other methods inquired about 
were the G. I. Bill of Rights and On the Job Training. 
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Table 13 Methods Used by One Hundred and Thirty-
Seven Respondents to Finance Their 
Education Beyond the Basic School of 
Nursing • 
.M ethods 
Positions in nurs ing 
Full Time 
Part Time 
G. I. Bill of Rights 
Scholarships 
On the Job Training 
Other Positions 
Loan Fund 
Help of Others 
Nurnber 
8 5 
74 
62 
24 
16 
11 
10 
7 
Per cent 
62.0 
54.0 
45.2 
17.5 
11.6 
8 .0 
7.3 
5.1 
Most of the one hundred and thirty-seven respondents 
had used two or three methods to finance their advanced 
1 education. Twenty-four had used only one method and 
seventeen had used four methods. None of the respondents 
checked more than four methods. 
!I The opportunity to work in nursing while attending 
1! school is evidenced, in Table 13, by the eighty-five or 
62 per cent respondents who held full-time positions in 
nursing and the seventy-four or 54 per cent who held part-
'' time positions in nursing. Many of the res p ondents had 
I used both methods. 
, 
I 
I 
I 
Sixty-two or 54.2 per cent of the respondents 
answering this question had availed themselves of the 
G.I. Bill of Ri ghts. Twenty-four or 17.5 per cent had 
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obtained scholarships, of which ei ghteen were reportedly 
Mental Health stipends for advanced study in p sychiatric 
II 
1 nursing . Ten respondents had availed themselves of a loan 
1 fund. 
The sixteen or 11.6 p er cent respondents who checked 
On the Job Training, h a d been enrolled in special courses. 
S tatements tha t add emphasis to the methods used 
I were : 
' I 
1. "I worked ni ght duty five years in a 
hospita l to help pay for my medical 
education. 11 
2. 11 I shall be eternally grateful for the 
opportunity given me to work and live 
within a hos pital while I was studying 
at a nearby university." 
3. "I wouldn't have seen t h e inside of a 
college if I hadn't been able to keep 
my job in nursing and attend school at 
the same time." 
4. nThe Alumni loan fund got me over the 
h ump." 
OCCUPATIONAL I NFORMATI ON 
Althou gh Vocational Counselors, Educ a tors and Hi gh 
' s chool students were more interested in information about 
: t h e occupat i on level and status tha t men graduate nurses 
!1 were able to obtain, several questions con cerning their 
entry position s were invariably asked. 
The ne x t s i x tables deal with the initial positions 
obta i n ed b y the men graduate nurses. 
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Table 14 Initial Positions Held by Respondents Arranged According to Type of 
Service and/or Field of Nursing. · 
Positions 
Held 
staff 
Nurse 
Psychiatric 85 
General 
Industrial 9 
Urological 5 
Neurological 3 
Operating Room 3 
Surgical 3 
Orthopedic 2 
School of 
Nursing (only) 
Medical 1 
Unclassified 3 
Total 114 
Per cent .61.0 
a Private Head 
Duty Nurse 
11 
12 
5 
28 
14.9 
26 
3 
3 
2 
34 
18.1 
Super- Instruc- Director Unclass-
visor tor Nursing ified 
Service 
2p_ 1 3 
2 
1 
2 
3 2 1 5 
1.7 1.1 0.5 2.7 
a Includes Assistant Head Nurses 
b Includes clinical instruction, in addition. 
Total 
128 
12 
11 
9 
6 
3 
3 
2 
2 
1 
10 
187 
100.0 
~ 
~ 
1 
I Table 14 indicates that the majority of the gradu-
ates began their employment at the staff nurse level on a 
psychiatric service. 
The twenty-eight respon dents or 14.9 per cent who 
entered private duty were divided, eleven preferred 
psychiatric patients, twelve were interested in all types 
of cases and five respondents did not state any preference. 
Particularly during the war period, men nurses were 
in demand in industrial nursing and eleven of the respond-
ents entered this field. 
Thirty-four or 18.1 per cent of the graduates 
, ob tained head nurse positions primarily on psychiatric 
services. It is si gnificant to note that only six or 
3.2 per cent of the graduates reportedly began their 
entry work in nursing at the supervisory level or above. 
Of the two respondents who i ndicated they were instructors, 
one taught Nursing Practice and one Science. 
Other ma jor types of services, except Pediatrics 
and Obstetrics, usually found in general hospitals were 
represented by members of the study group, with Urologi cal 
I 
' and Neurologi cal services predominate. 
,I 
Be cause of incomplete information, twenty-five of 
the graduates could not be fully classified, by title or 
by type of service. 
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Table 15 Place of Employment for Initial Position 
In Nursing 
Place of Employment 
Psychiatric Hospital 
General Hospital 
State Hospital 
Private Home 
v. A. Hospital 
Construction Company 
Aircraft Corporation 
Nursing Home 
Insurance Company (Medical 
division) 
Tuberculosis Hospital 
State Industrial School 
Defense Plant 
Automobile Company (Defense 
plant during war) 
City Waterfront Dispensary 
Total 
Number 
112 
28 
13 
10 
7 
4 
3 
2 
2 
1 
1 
1 
1 
1 
187 
Per cent 
60.0 
14.9 
6.9 
5.3 
3.8 
2.2 
1.7 
1.1 
1.1 
0.5 
0.5 
0.5 
0.5 
0.5 
100.0 
A study of Table 15 shows that one hundred and 
sixty-four or approximately 88 per cent of the respondents 
obtained their initial positions in hospitals and other 
institutions; one hundred and twenty-two or 64.1 per cent 
were in g overnmental and non-governmental psychiatric 
hospitals. Thirty-nine or 21 per cent of the respondents 
h secured their initial positions in a g eneral hospital, 
three reportedly working in a Psychiatric Clinic. Other 
institutional positions were located in a Tuberculosis 
Hospital (psychiatric service), a State Industrial School 
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and Nursing Homes. 
The eleven graduates or 6 per cent who entered the 
field of Industrial Nursing, began their career in defense 
' produc t ion plants or construction companies. Two respond-
• ents took positions in the medical division of Insurance 
I, 
Companies and one graduate was employed by a City Water-
front Dispensary. 
Table 16 Time Between Graduation and 
Initial Position in Nursing 
Time Number Per cent 
Prior to graduation 153 81.8 
Immediately after 18 9.6 
graduation 
One to two months 12 6.4 
Don't remember 3 1.7 
Not reported 1 0.5 
Total 187 100.0 
Table 16 indicates that one hundred and seventy-one 
or 91.4 per cent of the respondents had obtained their 
, initial p osition in nursing pri o r to graduation from the 
school of nursing or immediately afterwards. Twelve or 
6.4 per cent secured a position between one and two 
; months following graduation. Of the remaining respondents, 
three did not remember when they obtained their initial 
pos i tion and one did not report. 
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The writer does not know what the respondents, wh o 
were not employed in nursing immediately following gradua-
tion, did in the interim, but it would seem that a very 
' few, if any, were inducted immediately into military 
II 
II 
service. 
Table 17 Sources From ~bich Graduates 
Secured Initial Positions In 
Nursing. 
Source Number Per cent 
Remained at home 126 67.3 
hospital 
Personal Interview 17 9.0 
Written application 16 9.6 
Registry 15 8.0 
Placement and Counsel- 5 2.7 
ing Service 
Civil Service Exam. 3 1.7 
Recommended by Doctor 2 1.1 
Relative 2 1.1 
No response 1 0.5 
Total 187 100.0 
One hundred and t wenty-six or 67.3 p er cent of the 
graduates, as shov,n in Table 17 indicated that they 
secured their entry positions by joining the staff of the 
hospital in which their school of nursing was located, or 
within other di vision s of the corporation. This would, 
1 without a question, account for the high percentage of 
resp ondents who indicated that they secured their positions 
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prior to or immediately following graduation. 
Seventeen or 9 per cent secured their positions 
through personal interview. The next most frequent source 
was by written a pp lication with 16 or 8 .6 per cent res-
ponses. Nurses Registries and Placement and Counseling 
Services assisted in placing approximately 11 per cent of 
1 the g raduates. 
Each of the two graduates who obtained his position 
through a relative stated that his father owned a nursing 
home. 
The length of ti me men graduate nurses remained in 
their beginning p ositions and the reasons for their 
occupational shift or change were of more than passing 
interest to Vocational Counselors. This informa tion might 
help to point out some of the favorable and unfavorable 
1 factors attendant to initial positions as well as possible 
outg rowths. 
Table 18 Length of Time Re spondents Re-
mained in Initial Position 
,I Years Number Per cent 
0 
-
.5 51 27.2 
.5 - .9 42 22.5 
1.0 - 1.9 36 19.2 
2.0 
-
2.9 28 15.0 
3.0 
-
3.9 7 3.8 
4.0 - 4.9 5 2.7 
In same position 16 8.5 
No resp onse 2 1.1 
Total 187 100.0 
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Table 18 reveals that a total of one hundred and 
sixty-nin e or 90.4 per cent of the graduates responding to 
this survey had left their ini tial p osition in nursing ; 
sixteen or 8 .5 per cent were still on the same job. 
Ninety-three or approxima tely 50 per cent of the 
graduates remained less than one year in their initial 
position in nursing; twenty-seven per cent remaining less 
'' than six months. 
Thirty-six or 19.2 per cent of the graduates stayed 
on their i nitial job from one to two years and approxi-
mately the same number of respondents remained from two to 
five years in the same position. 
The respondents who were still in their entry 
pos i tions at the time of this study had been graduated 
one to four years from their school of nursing. 
Table 19 Reasons Given By One Hundred and 
Sixty-nine Respondents For Leaving 
'l'heir Initial Position in Nursing 
Reason 
Better position (In 
nursing) 
To enter Ar med Services 
To attend school 
Promotion 
To try another field of 
nursing 
Better salary 
Number 
39 
34 
28 
18 
17 
12 
Per cent 
23.0 
20.1 
16.6 
10.6 
10.0 
7.2 
(see next page) 
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To enter another field 8 4.8 
(not nursing) 
Position closed 5 3.0 
Personal 4 2.3 
Ill health 2 1.2 
Married and left locality 1 0.6 
To be nearer home 1 0.6 
Total 169 100.0 
A close study of Table 19 reveals that fifty-seven 
or 33.6 per cent of the one hundred and sixty-nine 
r e s p ondent s who left their entry jobs accepted a better 
position in nursing or were p romoted. Three of these 
respondents i ndicated t hat promotion was concurl"'ent with 
foreign service in an Industrial Plant. 
Thirty-fou r or approximately 20 per cent of the 
g r aduates entered the Ar med Services directly from their 
initial p osition. Twenty-eight or 16.6 p er cent left to 
attend school. Significantly enough, these two reasons 
account for nearly two-thirds of the respondents who had 
remained on their first job less than one year. 
Another interesting factor is that four of the 
respondents whose initial positions were at the supervisory 
level or above , left to attend school. 
Other reasons for leaving were: to enter another 
field, pri mari ly in nursing; to obtain a better salary; 
1 personal reasons peculiar to the respondents i ndividual 
status. For instance, the five respondents who reported 
~oston UniversitY 
School of Education 
· Library 
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that t h eir position closed, had been engaged in private 
duty. None of the respondents indicated t hat they had 
been discharged f r om their entry positions. 
It should be noted that only one reason for leaving 
their initial position was given by each respondent. This 
may be due to the fact that in the survey form the state-
ment read "Reason for Leaving". All other similar state-
ments read 11 Reason(s)tt. This might have some effect on 
the total picture of reasons why men nurses leave their 
entry jobs. Unfortunately the writer had neglected to take 
1 into account that nurses are trained to follow directions. 
II Apparently, an a wareness that recognition and 
standing in an occupation are usually measured by advance-
ment, prestige, salary and benefits, promp ted young men 
and those concerned with their vocational guidance and 
planning to i nquire most frequently about the occupational 
status that men nurses were able to reach or attain. 
To help offer some information relative to the 
questions asked, data concerning the present positions in 
nursing held by the men graduates used in this survey was 
s-ought . 
The present positions h eld by the one hundred and 
1! fifty-one respon dents who indicated that they had remained 
, in nursing , are shown in Table 20. 
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For the nine respondents wh o wro t e in 11 same posi t ion", 
t h e wr i t e r u s e d their ini tial position in tabula ting t h e 
results so t h a t t h ere would b e a cleare r delin eation of 
t h e p r e sent status of men graduate nurses. 
Although small in terms of t he number who entered, 
on e of t he most s ign i fic a nt aspec t s of the p resent positions 
hel d by men nurses, i s the different types of services and 
fields in which they have been e mployed. 
It i ~ app a rent that the majority of the respondents 
who remained in the nursing profession continued on in t h eir 
p sychiatric spec i ality , but a p osition had b e en secured in 
t h e major fiel ds and services, excluding Obstetrics, by 
one or mo re of the respondents. One respondent i ndicated 
that he was b oth "doctor" and nurse on a ship. 
Alth ough the graduates were asked not to give their 
p os i tion in nursi ng , if in the Armed Services, one respond-
,! ent listed his position as a fli ght (nurse) supervisor 
a n d i n s t ructor i n the medical training divisi on of the 
Air Force, attached. 
F ou r g r a duates, doing part t i me, g ave data according 
to full ti me sta tus. 
Only six or 6.3 per cent of the res p on dents remained 
in privat e duty , which would seem understandable, as the 
opportuni ty for advancement is limited or nil with few 
material rewards and benefits. 
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Table 20 Present Positions Held By Respondents Arranged According to Type of Service 
and/or F'i eld of Nursing 
Director & Ass't.D 
Position 
Held 
Staff Pri- Head Super~ Instruc- Nurs- Nurs- Both Unclass- Total 
Nurse vate Nurse & visor tor & ing ing NS & ified 
duty Ass 1 t & ass't Ass 1 t s er- educa- NE 
vice tion 
Psychiatric 6 1 7 
Industrial -- -- 3 
General Nursing -- 5 
Urological 2 -- 3 
Nurse Anesthestist 5 
Operating Room 2 
Neurological -- -- 2 
Pub lic Health 
Orthopedic 2 
X-Ray Nurse (Lab .) 1 
Medical -- -- 1 
Surgical 1 -- 1 
Pediatric 1 
School Nurse 
Ship 1 s Nurse 
Office Nurse 
Fli ght Nurse 
(U.S. A. F .) 
School of Nursing 
(only) 
Unclassified 
Total 20 6 17 
Per cent 13.2 3.9 11.2 
19 
5 
2 
3 
3 
2 
2 
4 
1 
2 
1 
44 
29.4 
9 
2 
1 
5 
17 
11.2 
9 
1 
3 
13 
8.6 
10 7 5 
1 
2 
5 
1 
1 
1 
1 
13 7 14 
8 .6 4.6 9.3 
a Includes clinical instruction, in addition (3) and four part time nurses. 
73 
15 
10 
8 
8 
4 
4 
4 
3 
3 
2 
2 
1 
1 
1 
1 
1 
7 
3 
151 
100.0 
b Includes the title "Ch ief" used by Veteran' s Administration, and the titles 
Superintendent and Princ ipal used in some hospitals. 
c.n 
.;.. 
It is of si gnificance to note that ninety-four 
11 respondents or 62.4 per cent of the g raduates remaining 
I 
in the nurse profession were employed at the supervisory 
level or above; 17.2 p er cen t of whom were in adminis-
trat~ve p osition s a s Directors or Assistant Directors of 
Nursing Service or Nursing Educ &tion or both, seventeen 
or 11. 2 per cent were Instructors and forty-four or 2 9 .4 
p e r cent were Supervisors. 
Of the remaining g roup , seventeen or 11.2 p er cent 
were Head Nurses or Assis t ant Head Nurses and twenty or 
13.2 per cent were Staff Nurses. 
The three resp on dents who were listed as "Unclassi-
fiedtt according to typ e of service were Directors of both 
Eosp ital and Nursing Service. 
One Director of both Nursing Service a nd Nursing 
' Education was in charg e of all p sychiatric hospitals in 
II 
I one state and acted as Con sultant to the Co~~issioner of 
I Mental Health. 
The respon dents who indicated that they were 
i n structors in a school of nursing (only) taught one of 
the followi ng subjects: Social Science, Nursing Arts, 
11 Chemi stry (includin g Pharma cology), and Science (Head of 
S cience Department). 
Since this study b egan one of the respondents has 
1 been the first male nurse to be appointed a Director of 
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Nursing in a State Hospital i n the Commonwealth of 
Massachusetts. 
Another respondent has been appointed National 
Educational Representative for the Veterans Administration, 
Department of Medicine and Surgery. 
Table 21 Place of Employment for Present Position 
In Nursing 
Place of Employment Number 
V. A. Psychiatric Hospital 36 
General Hospital 32 
State Psychiatric Hospital 24 
Psychiatric Hospital 17 
Private Homes* 6 
Prison Hospital (State) 4 
V.A. General Hospital 4 
Aircraft Corporation 4 
Automobile Plant 3 
u.s. Maritime Service 3 
Tuberculosis Hospital 2 
Chemical Plant 2 
Construction Company (over-seas) 1 
College Infirmary 1 
Air F'orce Training Center 1 
(attached) 
City Waterfront Dispensary 1 
F eebleminded State School and 1 
Hospital 
Leper Colony and Hospital 1 
Foreign Mission Hospital 1 
(s. Africa) 
Venereal Disease Control 1 
(N. Africa) 
Panama Malarial Control 1 
Public School System 1 
Per cent 
23.8 
21.1 
15.8 
11.2 
3.9 
2.6 
2.6 
2.6 
2.0 
2.0 
1.3 
1.3 
0.7 
0.7 
0.7 
0.7 
0.7 
0.7 
0.7 
0.7 
0.7 
0.7 
(see next page) 
{~ Includes Nursing Home 
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Public Health Agency (State) 
Doctor's Office and Clinic 
State Mental Health Department 
Medical Research Laboratory 
Total 
1 
1 
1 
1 
151 
0.7 
0.7 
0.7 
0.7 
100.0 
A close study of Table 21 shows that institutional 
p ositions were still the major place of employment with 
one hundred and twenty-three or approximately 81 per cent 
of the respondents obtaining their positions in hospitals 
and institutions. It is important to note the number of 
respondents who have entered the government services, 
Ve teran's Ailioinistration, in particular, where salaries 
are reportedly much higher than in comparable p ositions 
in civilian h ospi tals. 
Another s i gnificant factor is the representation 
of different types of institutions in which men have been 
employed, besides General, Psychiatric and Tuberculosis 
Hosp i tals, for instance: Prison Hospitals, Leper Colony, 
Feebleminded School and Hospital, Foreign Mission and 
, Colle ge Infirmary. 
Two of the four respondents who were in Public 
Health, were employed in positions outside of the United 
States, one was employed in the Public School System, and 
one by a State Agency. 
One graduate secured his present position with a 
Foreign Mission and another with a State Mental Health 
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Department. 
Fifteen respondents were employed in various 
Industrial Plants and in the United States Maritime Service. 
A point of si gnificance is that none of the respond-
ents had ob tained a position on a collegiate school of 
, nursi ng faculty. 
Table 22 Present Ra nge and Av e rage Yearly Salary 
In All Fields of Nursinga, Arranged By 
Position Level. {124) 
Position Leve lb Number Range c Average 
Reporting 
s t a ff Nurse 13 *2420-5000 $3480 
Head Nurse 15 :tf2480-5200 ~3700 
Supe rvisor 41 ~2800-6600 .. A ll5 
Instructor 14 ~3230-5000 ~i4200 
Administra tor 29 ';+;3500-8 000 ~;5400 
( a ll p ositions) 
Unclassified 12 ~~3400-7910 $5135 
Total 124 ~1~2420-8000 $ 4299 
a Omits private duty. 
b Includes a ssistants. 
c Total cash salary to make monetary returns 
comparable. 
d Tota l salaries for each p osition level and 
total averag e acco~ding to all s a l a ries rep orted 
for e a ch posi t ion level a nd total average 
a ccording t o a ll s a laries reported. 
d 
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Table 22 shows that of the one hundred and twenty-
four respondents who reported the i r salary, the lowest was 
received by a staff nurse and the hi ghest by an admi n istra-
tor. Salaries increased accor ding to level of position 
with the bi ggest i n crease taking place between the 
Supervisor-Instructor g roup and those in administrative 
, positions. This can be accounted for by the number of men 
in top level Federal positions which pay hi gher salaries 
than civilian jobs. Secondly, administrators are usually 
expected to have a college degree, which tends to increase 
their earning p ower, undoubtedly. 
Other higher bracket salaries can be accounted for 
b y the nwnber of nurses who reported working for the 
State, and in Industrial Plants and by those who entered 
specialized fields, such as Anesthesia and X-ray, and 
those with advanced educational p reparation. 
As a point of interest, the respon den t receiving 
the lowest salary had been graduated approximately a year 
·' at the time of this study, was working in a small civilian 
hospital and had had no advanced educational preparation. 
The resp on dent reporting the hi ghest salary had been 
g raduated approxi mately twelve years, held a Master's 
degree and was employed by the Federal government. 
One respondent employed by the Public Health, who 
reported a yearly salary of over $5,000, stated that this 
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did not include the house and up-ke ep that was f urn i shed 
him without cost. 
Two nurses who enga ge d i n Private Duty reported that 
t beir s a l a ry varied according to h ow much they worked. They 
listed t h eir salary as $12.50 a day for eight hour duty. 
The respondents were asked if t h ey anticipated a 
, raise in s a lary. Ei ghty-ei ght or 70 per cent who reported 
their salary said nyes rt, tw e lve or nearly 10 p er cent 
responded "No" and t wenty-four or app roximately 20 per cent 
: check ed, ''Don't known, with two of t hem adding ''For sure". 
Professional nurses have tradi tionally been a 
comparative ly low income g roup, part i cularly when one 
con siders the amo~~t of training that is required to obtain 
top leve l p os i tions. Con sequ ently, men nurses, particularly 
those with a family to support, tend to work for t h ose 
employ ers wh o have a h i gher salary scale. 
Men nurses r....ave often been referred to and classified 
as "orderlies" by b oth lay and professional people. To 
h elp clarify the working status of men g raduates used in 
t h i s sur vey, t hey were asked t o indicate if their duties 
II were in keeping with their p os i tion. 
I 
I 
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Table 23 
Yes 
No 
Uncertain 
No res ponse 
Total 
Number of Respondents Whose Duties Were 
In Keeping With Thei r Present Pos i tion 
In Nursing. 
Number 
111 
21 
5 
14 
151 
Per cent 
73.5 
13.9 
3.3 
9.3 
100.0 
Table 23 ind ica tes that one hundred and eleven or 
' 73.5 per c ent of the res p ondents reported that their 
duties were in keeping with their present position. 
Apparen tly there was some confusion about this 
question, evidenced first by the n~~ber who did not 
respond and second ly, by the number who, checking 11 No 11 , 
failed to state any reason s for their answer. This had 
not been anticipated on the trial run. 
The respondents who reported that their duties were 
not in ke eping with their position or were uncertain were, 
p r•imari ly, i n t h e lower level positions. Many hosp i tals 
do not have specific personal policies in writing stating 
the duties of each position level, which might account 
for the number who were uncertain about what should be 
expected of them, or did not report. 
The reasons given by ten of the respondents who 
reported "no" on . this question can be broken d own into two 
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main causes, namely: tt Jack-of-all-trades", and "Women 
nurses expect us to do orde rly work whenever their attend-
ants (orde rli e s) are off duty. 
Nursing positions are being defined more and more 
' to r e lie ve professional nurses of duties which could be 
delegated t o p rac tical nurses and subsidiary workers. 
Table 24 
Hours 
Pe r Week 
Forty 
Forty-four 
Forty-e ight 
As Arranged 
Varied 
No report 
Total 
Number of Hours Per Week Worked By 
Respondents In Their Present Posi-
ti on In Nursing . 
Numb er 
Reporting 
126 
10 
5 
5 
4 
1 
151 
Pe r cent 
83.3 
6 .6 
3 . 4 
3.4 
2.6 
0.7 
100.0 
A breakdown of the work week sho'wved that one hundred 
and t wenty-six or 83.3 per cent of the respondents reported 
working a forty-hour week as shown in Table 24. Ten pe r 
'I cent of the graduates worked either a forty-four or a 
forty-ei ght hour week. 
Of the five respondents r eporting their weekly 
hours of work, "as arranged", two he ld an interest in 
n u rsing homes and three stated that they were often "On 
c a lln for the administration of anesthesia . The four 
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respondents who reported that their hours "variedu, were in 
private duty nursing. 
Only one graduate reported working ten hours a day, 
f our days a week. The remaining respondents, who reported 
the number of hours, worke d an eight - hour day with the 
number of days a week varying from five to six. 
One respondent in a top level p osition stated, "As 
in any servi ce profession, many hours not accountable are 
gi ven to rny work. " Another graduate said, "In nur s ing you 
don't punch a time clock.tt 
Table 25 Number of Weeks Paid Vacation Allowed 
Respondents Yearly in Present Position 
Weeks 
One week 
Two weeks 
Three weeks 
Four weeks 
Six week s 
Arranged 
None 
Not reported 
Total 
Number of 
Graduates 
1 
31 
29 
73 
5 
5 
4 
3 
151 
Per cent 
0.7 
20.6 
19.0 
48 .3 
3.4 
3.4 
2.6 
2.0 
100.0 
As shown in Table 25, seventy-three or approximately 
48 per cent of the respondents re ceived four weeks pai d 
vacation annually. Sixty or nearly 40 per cent received 
two or three weeks yearly paid vacation. 
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Only one respondent received less than t wo weeks 
and the fi v e respondents or 3/4 p er cent reporting six 
week s of vaca t ion were emp l oyed i n Territorial or Forei gn 
Countries. 
''As arrang e dt' was mention ed by f ive of the graduates. 
Only f ou r or 2.6 p er cen t of the resp ondents reported hav-
ing no paid v a cation, and interestingly enough, they were 
en ga ged in p riva te duty. 
Table 26 N~~ber of Days Paid Sick Time Allowed 
The Res p ondents Yearly In Th eir Pre-
sent Position In Nursing. 
Number 
of Days 
7-10 
14-18 
21 
28 -30 
90 
As requ ired 
None 
Uncertain 
Not reported 
Total 
Number 
Graduates 
12 
72 
8 
32 
2 
7 
11 
5 
2 
151 
Pel" cent 
8 .0 
47.7 
5.3 
21.2 
1.3 
4.6 
7.2 
3.4 
1.3 
100.0 
Ei ghty or 53 per c ent of t h e graduates were allowed 
from fourteen to t wenty-on e d a ys sick time. Thirty-two or 
' 21.2 pe r cent reported sick time allowa nce rang ed from 
twenty- e i ght to thi r ty days. Twelve or 8 per cent of the 
nurses reported seven to ten days. 
64 
# 
I 
Seven of the graduates were allowed whateve r time 
t h ey required, and only eleven or 7.2 p er cent were not 
allowed any si ck time, of whom f our were in p rivate duty 
nursing . 
The wri ter has no way of knowing whe ther the sick 
time allowance mentioned is cumula tive, or not, h owever, 
most federal and state positi ons do allow sick time to 
accumulate from sixty to ninety days and the writer 
suspects tha t the two res p ondents who reported sick time 
allowance of ninety days had reported in accumulative time. 
As a point of interes t , most of the respondents who 
had less than f our weeks vacation annually received more 
sick time allowance. 
Table 27 Number of Resp ondents Having Social 
Security and Retirement Plans. 
Plan Number Per c ent 
Social Se cu rity Plan 68 45.1 
Retirement Plan 58 38.4 
Both Plans 17 11.2 
None 8 5.3 
Total 151 100.0 
Table 27 shows that one hundred and twenty-six or 
over 83 per cent of the respondents had either Social 
, Security or Retirement Plans, with over 11 p er cent of 
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the graduates having both plans. Only eight or 5.3 per cent 
had neither Social Security or a Retirement Plan . 
Table 28 Report on Respondents Satisfaction 
With Their Present Position 
Numbe r Per cent 
Satisfied 125 82 .8 
Dissatisfied 22 14.6 
No Response 4 2.6 
Total 151 100.0 
Tab le 28 shows that one hundred and twenty-five of 
the respondents or 82.8 per cent were satisfied with their 
present position. 
Only two reasons were consistently given by the 
twenty-two respondents who reported dissatisfaction with 
their present position, namely: LOW SALARY and NEED 
F UR'J:HER EDUCATI ON OR DEGREE TO ADVAN CE. 
Other reasons for dissatisfaction with their present 
employment were peculiar to the respondents individual 
positions, and each reason listed was given by only one 
1 respondent, as follows: 
1. Dislike terminology - called orderly 
2. Would like smaller hospital 
3. Dislike personnel policies 
4. More supervising - less teaching 
(see next page) 
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5. No salary increase 
6. Work split shifts to cover for orderly 
7. Too political in State set-up 
8 . Prefer 40 hour week 
9. Too much paper work 
10. Irre gular hours 
11. Limited social life 
12. Di scriminating 
13. Required to work. ni ght shift 
14. Private duty too confining 
15. Woman supervisor too "bossy" 
Significantly enough all but two of the respondents 
were in the lower level po s itions. 
Another point of interest is that of the twenty-two 
respondents who were n ot satisfied with their p resent 
positions, ei ghteen had also indicated that their duties 
were not i n ke e p ing with their p ositions; yet, only five 
of them made any comparable statements to both questions. 
Vocational Counselors were interested in knowing 
if men g radua tes tended to leave the nursing profession 
a nd if so, what factors prompted them to leave it. They 
felt that this information would point out some of the 
d isadva ntages for men in the field of nursing. 
This information would also throw some l ight onto 
the question, "Do men nurses have an opportunity to branch 
, out into professionally allied fields? 
The f a ctors tha t prompted t h irty-six men nurses to 
leave the nursing profession are on the following page. 
Table 29 Reasons Given By Thirty-Six Men Graduates 
For Leaving The Nursing Profession 
Reason Number 
Low i n come 24 
Professional prejudice 10 
Social prejudice 9 
Lack of security 6 
Poor working conditions 5 
Few cultural opportunities 4 
Lack of soci a l life 4 
Always wanted to be a Doctor 3 
Interested in Hospital Adminis- 3 
tration 
Lack of g roup strength 2 
To attend school 2 
Needed degree to advance 2 
Wanted to be a minister 1 
Transferred to another dept. 1 
Desire to be an Occupational 1 
Therapist 
Lack of compassion in a com- 1 
passionate profession 
Lost interest in nursing 1 
Too little independence 1 
Opportunity in research 1 
Entered Armed services 1 
Poor Health 1 
Per cent of 
Graduates 
66.7 
27.6 
23.3 
16.6 
13.8 
11.1 
11.1 
8.3 
8.3 
5.5 
5.5 
5.5 
2.7 
2.7 
2.7 
2.7 
2.7 
2.7 
2.7 
2.7 
2.7 
The thirty-six graduates who had left the nursing 
' profession reported 82 reasons that prompted them to leave. 
Twenty-four or 66.7 per cent of the respondents, as 
shown in Table 29, left because of low income. The next 
two major factors that were i nfluencial in causing men 
graduates to leave nursing were professional and social 
prejudice. Other reasons expressing dissatisfaction with 
the nursing profession were too scattered or personal to be 
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of real si gnificance. 
Fourteen respondents listed other reasons for leaving 
whi ch did not indicate dissatisfaction with the nursing pro-
f"' • 
.1. ess1on . 
Table 30 Pre s ent Positions He ld By The Graduates Not 
Engaged in Nursing 
Position Held Number 
Hospital Administrator 4 
Clinical Psychologist 3 
Medical Doctor 2 
Minister 1 
Pharmacist 1 
Dentist 1 
Hospit a l Inspector 1 
Physical Demands Analyst 1 
Executive Secretary, Hospital 1 
As so cia ti on 
Occupational Therapis t 1 
Medical Book Salesman 1 
Doctor of Osteopathy 1 
College, Dean of S tudents 1 
Indus trial Hygienis t 1 
Doctor of Veteri nary Medicine 1 
Pharmaceutical Salesman & Service 1 
Surgical Instrwnent Salesman 1 
Mechanical Engineer 1 
Building Contractor 1 
Supervi sor, Chemical Plant 1 
Cost Accountant 1 
Consultant, Child Welfare Agency 1 
Wire Chief, Telephone Co. 1 
Foreman, Steel Mill 1 
Drug Salesman 1 
Research Worker , Chemical Plant 1 
Professional Service Placement Representati ve 1 
Student, college 1 
Ar med Services (medical Corps. ) 1 
Retired, ill health 1 
Total 36 
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A close study of Table 30 shows that twenty-seven of 
the respondents or over 75 per cent who left the nursing 
profession were in positions closely related to nursing 
or in which their nursing education would be advantageous, 
such as; Hospital Administration, Medicine and allied 
fields, Occupational Therapy, Salesmen for Pharmaceutical 
Houses, Medical Sup plies or Book Companies, Industrial 
Hyg iene, Chemical Research, Child Welfare Agency and 
Professional Service Placement. 
Only five respondents were not in positions having 
' some relationship to nursing or the medical profession. 
II 
In response to the ques t ion, nDo you p lan to return 
to nursing in the futuren, six or approxima tely 16 per 
cent ans wered "Yes'• , but four indicated it would be on a 
part-time basis. 
The possibility of induction into the Armed Services 
is one of major concern to most young men be ginning their 
career; consequently, man y students were interested in the 
occupational status of men graduate nurses in the Ar med 
Forces. 
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Table 31 Occupational Status of Ninety-Two Men Graduate 
Nurses In The Military Service And Branch Of 
Service 
Occupational Status Branch 
Corpsman (hospital) Army 
Corpsman (hospital) Navy 
Surgi cal Technician (combat) Army 
A&ninistrative Officer, Medics Army 
Phar macist's Mate (sea duty) Navy 
Medical Clerk Navy 
Commander of Troops, Medics Army 
Instructor Medical Technician Army 
Anesthetist (Army trained) Army 
X-Ray Technician (Army School) Army 
Surgical Technician M. Marines 
First Sergeant, Medics Army 
Chief Pharmacist's Mate Navy 
Sergeant Niajor, Medics Army 
Hospital Administration Army 
Storekeeper Navy 
Special Services Officer Army 
Laboratory 'I'echnician Not stated 
Medical School Program Army 
Medical Exa.rntner (no doctor M. M:arines 
assigned) 
Adjutant, Hospital 
Parachutist 
Clerk, unclassified 
Aviation technician 
Unit Comr1ander, Infantry 
Instructor, 'ractical Unit 
Cadet Officer 
Foot Soldier 
Everything but nursing 
Total 
Army 
Army 
Navy 
Air Force 
Army 
Army 
Air Force 
Army 
Army 
Number Per cent 
31 
12 
9 
6 
2 
2 
2 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
l 
l 
1 
1 
1 
1 
1 
1 
l 
l 
1 
1 
92 
33.6 
12.7 
9.6 
6.5 
2.2 
2.2 
2.2 
2.2 
2.2 
2.2 
2.2 
2.2 
2.2 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
1.1 
100.0 
Ninety-two respondents indicated that they were 
graduate nurses when inducted into the Military Service. 
Although men nurses were not appointed to the Nurse 
Corps nor received direct co~~i ssions, Table 31 reveals 
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that the mi litary service, for the most part, took advantage 
of the training that the men nurses had received. 
Eighty-three or over 91 per cent of the graduates 
were assi gned to duties in the Medical Corp s of either the 
Army , the Navy or the Merchant :Marines, of whom fifty-six 
or approxima tely 60 p er cent were hospital corpsmen, 
surg ica l technicians or pharmacist's mates directly res pons -
ible for the care and supervision of patients. 
Other positions within the medical corps varied from 
special work such as Anesthesia, X-ray, and Laboratory work 
to Administrative positions wi t h officer status, and 
Instructors in the Medical Technician's School. 
Nine respondents, or nearly 10 p er cent, were 
assigned to jobs not connected wi th nursing or the medi cal 
profession. 
Three respondents who were in the Merchant Marines 
gave their occupational status, although this branch was 
not actually included in Military Services. 
Seven of the respondents were sent to Special Schools 
and eleven indicated that they were sent to Officer's 
Candidate School. Nine other g raduates stated that they 
had the opportunity to g o to Officers Candidate School but 
1 preferred to care for patients, rather than do Administra-
tive work in the services. Twenty-one indicated that they 
· held the rank of Technical Sergeant and four the rank of 
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s taff Sergeant, al t hough t h ey were not a s ked to state t heir 
rating . 
In answer to the question, 11Has being a male nurse 
ever b e en a b a rrier i n obtaining a position? ", one hundred 
and fifty-ei ght remarked, "No" and twenty-nine or 15.5 
per c ent said, "Yes". 
The reasons given by the res pondents for answering 
in t h e n egative are in Table 32 . 
Table 32 Reasons Given By Twenty-Nine Respondents 
W'ho Found Being A Male Nurse Was A 
Barrier In Ohtaining A Position 
Reason Number 
Poor rating i n service 27 
Professiona l prejudice 14 
Social p rejudice 10 
Refused position - wanted 5 
a woman 
Not a lways recognized 3 
Refused admission to Anesthesia 3 
Course 
Refused p romntion - woman want ed 1 
No living quarters available 1 
Mere reason of b e ing a man 1 
~inority group 1 
Doctors not well i n fonned - 1 
wou l d not hire a man 
Some women nurses resent men 
on t heir staff 
1 
Per cent of 
Graduates 
93.1 
48 .2 
34.4 
17.2 
10.3 
7.0 
3.4 
3.4 
3.4 
3.4 
3.4 
3.4 
Poor rating in the service was the most consistently 
state d reason g iven by twenty-seven or 93.1 per cent of the 
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respondents who found that being a male nurse was a bar rier 
in obtaining a position , as indicated in Table 32. 
Professional and social prejudice were the next two 
reasons mentioned most frequently by the nurses responding 
to this question. 
Except for the first three reasons stated there 
seems to be too wide a scattering to be of any real si gnifi-
cance . 
Interestingly enough , in contrast, four respondents 
made the following spontaneous statements : 
1. "Never a barrier but rather an asset." 
2 . " ~uite to the contrary - i n most c a ses 
it has helped me .u 
3. · "'l'he women nurses like to have us 
around." 
4 . 11 I have had no trouble in obtaining 
information and applications for jobs. '1 
The s atisfaction that one finds in his work may be 
as i mportant or sor.1etimes more i mp ortant than materia l 
reward s; consequently, the question, "V~hat satisfactions 
do men find in the fie ld of nursing?" was frequently asked. 
It is apparent that the maj ority of the respondents 
had derived a number of satisfac tions from the nursing 
p rofession. Only three graduates mentioned just one 
satisfac t ion they had obtained. 
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Table 33 Satisfactions That Men Graduate Nurses 
Have Found In The Nursing Profession 
Satisfaction 
Personal satisfaction 
Professional satisfaction 
Job security 
Va rying experiences 
Constant ac quisition of new 
knowledge 
Responsibility 
Stepping stone to colle g e 
Social contacts 
Opportunity to travel 
Opportunity to work while 
attending school 
Low cost education (Basic) 
Presti ge (in community) 
Number 
162 
155 
143 
116 
1 04 
91 
89 
77 
64 
44 
31 
24 
Per cent of 
Graduates 
8 6 .6 
82.8 
76.5 
61.9 
55.6 
48.6 
47.5 
41.1 
34.2 
24.3 
16.5 
12.8 
Personal, professional gratification a nd job 
security were the three major satisfactions found in the 
nurs ing profession b y men graduate nurses. 
Other i mportant sources of satisfaction were: 
constant acquisition of new knowledge, varying experiences, 
the chance to assume respo nsibility and the opportunities 
' the profession afforded for travel and for making social 
contacts. 
The advantages of obtaining a low cost education 
(basic) and using the basic course in nursing as a stepping 
' ston e to college were sources of satisfaction to some of 
t h e respondents. 
Far too many state1nents were made followin g this 
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last item on the inquiry form to incorporate them all into 
this rep ort but some that are more or less repres entative of 
the remarks that we re made or seemed duly sign~ficant were, 
' as f ollows: 
"I have not been out of work one day since I 
g raduated fifteen years ago." 
"One always has the feeling of being needed." 
"My g reatest satisfaction has been the appre-
ciation of patients for services rendered.'' 
"One of my greatest satisfactions was the 
surprised expression on my Co~~anding 
Officer's face when I p erformed an emerg ency 
p rocedure in the absence of a Doctor. He 
thought that men nurses were only " glorified 
orderlies." 
'•Better salaries, in general, and officers 
status in the Armed F orces, would be a big 
step to\•J ard stimulating interest in the p ro-
fession.'' 
.. ~--------
ftDeri ved many satisfactio n s from caring for 
the sick but I couldn't feed my f amily on 
satisfactions. tt 
tti have been with the same patient for eight 
years and have trav ele d all over the United 
States and half way around the world." 
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nThe opportuni ties in nursing are boundless." 
nThe opportunity to work a t on e's profession 
while attending school is very g rat i fyi ng ." 
r'The presti g e afforded men nurses in the 
Industr:Lal p lant where I am employed with 
three other nurses, has g rown i mmeasu rable 
over a period of several years, and has been 
as asset in the community." 
ni have found t h a t nurses, be t hey men or 
wo:11e n , are a l ways in d emand. 1' 
uNew avenues for experience and study are 
con stantly opening u p to us." 
nif there s h ould be any answers to question 
9, on page 3, that say they are not satisfied 
with their present p os ition, would you p lease 
ask them to g et i n touch with me? I h ave 
need for three more male nurses in the prison 
hospital. The demand far e x ceeds the supply 
in this section of the country." 
'
1VVhere e lse could you g et such an ex cellent 
training at low cost with assurance of j ob 
s ecurityl" 
" The re are approximately fi ve male nurs es in 
this community and at fir st we were qui te an 
attraction, particularly when we attended a 
nurses 1 meeting . 'Ne are now very well accept-
ed, but I do resent receiving letters from 
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local organization s addressed Mrs. , R.N., 
and advertisements trying to sell me-silk 
stocking s. 
I certainly a m not angry a t my fellow R. N.'s 
for being females, b ut do feel if the nursing 
g roups themse lves c an make us feel a bit more 
comfortable a lot wi ll be accomplished. How 
about t he National Organizations a ddi ng a Mr. 
as well as a Miss or Mrs. on their question-
n a ires." 
11 I entered nursing as a ttmeans to an end", 
but I am s ti 11 in it. I had no realiz·ation 
of t he satisfactions, both personal and 
professional that I would receive." 
''During the depression I couldn 1 t afford 
college, so entered nursing half-heartedly, 
but I have never regretted it for one day." 
lli had job security when many of my fellow 
high school classmates were in the bread 
line." 
''Although I have never made a lot of money 
I have never been without a job." 
"As administrator of a small hospital, I 
might add as a point of i n terest, that it 
has been very hard for me not to identify 
with nursing , when particular problems 
present themselves in this area, when I 
know I should look at the p roblem from an 
administrative angle as a whole, so you 
ca n see where my loya lty remains." 
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CHAPTER V 
SU1',1J.\1ARY 1 CONCLUSIONS AND RECOMMENDATI ONS 
PURPOSE AND METHOD OF PROCEDURE 
The purpose of this study was to make a survey of the 
1937 through 1952 men graduate nurses of McLean Hospital 
School of Nursing , Waverley, Iviassachusetts and the Pennsyl-
vania Hospital School of Nursing for Men, Ph i ladelphia, 
;Pennsylvania, to obtain some descriptive vocational data 
I 
for use by Guidance Counselors, Educators, Nurse Recruitment 
Committees and others concerned with the vocational planning 
of young men. 
The questionnaire was chosen as the best possible media 
for collecting t h e data. Conferences ·with a member of the 
Cow~ittee on Carreers in Nursing , National Nursing Associa-
tions and with several members of the Nurse Recruitment 
Committee, Massachusetts State Nurses Associations and the 
Publici t y Committee of the McLean Hospital School of Nursing 
p elped to ascertain the questions to include in the survey 
form. 
Questionnaires were sent to two hundred and ninety-five 
men graduate nurses. One hundred and ei ghty-seven were 
returned completed with a fairly equitable distribution over 
all the years. 
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SUMMARY A:ND CONCLUSIONS OF FINDINGS 
Based on an analysis, in Chapter IV, of the informa-
tion obtained from one hundred and eighty-seven men 
gradua t e nurses who responded to this survey, a summary 
,of the major findings and conclusions is presented in the 
following pages. 
1. The men graduate nurses were located in all 
sections of the United States, in two Terri-
tories and in four foreign countries. Eighty-
six or 46.5 per cent had remained in the 
state where the school of nursing from which 
they g raduated is located. 
2. It would seem that the men g raduate nurses 
responding to this survey were on an accept-
able status within the community where they 
resided. Eighty-five (85) per cent of the 
respondents were married and approximately 
eighty (80) per cent of those who were 
married had children. Seventy-seven (77) 
per cent of the graduates were the sole 
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support of their family or other dependents a n d 
ove r seventy-eight (78) per cent were entitled to 
the G. I. Bill of Ri ghts. Ove r ninety-one (91) 
per cent of the graduates participated in various 
community activities, including Service and 
Veteran's clubs, with the ma jority making use of 
their nursing education in some form of civic 
endeavor. 
3. Ninety-three or 49.7 per cent of the graduates 
belonged to their National Nursing Organization s; 
fifty (50) per cent of whom held office or 
committee membership at the District (local), 
State and/or National level. The highest offices 
reportedly held were: Vice President in the 
American Nurses Association at the state level, 
and member of the Board of Directors of the 
National League for Nursing at the national 
level. 
4. One hundred and thirty seven of the men graduates 
or 73.1 per cent had been motivated by personal 
and/or professional reas ons to obtain further 
education, one hundred and fourteen (114) of 
whom were employed in nursing at the time of 
this study. One hundred and fifteen (115) of 
8 0 
the respondents had furthered their education at 
the college level in one or more representative 
universities or colleges throughout the United 
States, the majority majoring in nursing or 
allied fields. Sixty-two (62) of the respondents 
held one or more college degrees. Although 
seven graduates had attained a Doctor's degree, 
no one employed in nursing had received or were 
working towards a degree beyond the Master's 
level. Twenty-two {22) respondents had taken 
special courses granting a Certificate, pre-
dominately in Anesthesia and X-ray. 
5. The two major methods used by the g raduates to 
finance their advanced education were full time 
and part time work in nursi ng . Many had used 
both methods. Other methods that were available 
to eligible graduates w~re the G. I. Bill of 
Rights, special loan funds, and scholarships 
(primarily mental health stipends). On the job 
training was available to men nurses enrolled 
in special courses in hospitals. 
6. Over eighty-one (81) per cent of the men gradu-
ate nurses began their nursing careers immediately 
following graduation; approximately sixty-seven 
81 
(67) per cent of whom remained on the staff of 
the hospi tal in which their school of nursing 
was located or within divisions of the corpora-
tion; thus accounting for the large number who 
started on a psychiatric service or entered 
various services in a general hospital. 
Personal interviews , written applications, Nurses 
Regi stries and Placement and Counseling Services 
were methods used by most of the other graduates 
to obtain their beginning positions in govern-
ment a l and non-governmental hospitals and 
i ns titutions, in private duty nursing and in 
the fie ld of Industrial nursing. 
7. All but sixteen of the respondents had left their 
initia l positions in nursing. Over thirty-three 
(33) per cent left to accept a better position 
or were p romoted. Entrance into the Armed 
Se rvices and attenda nce at school were two other 
major reasons for lea ving and accounted for 
nearly two thirds of the g r aduates who remained 
in their initial positions less than one year. 
8. The opportunities for men graduates in the 
nursing profession is evidenced by the variety 
of positi.ons in all areas of nursing and nurse-
job combinations , held by one hundred and fifty-
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9. 
one or 80.7 per cent of the respondents who were 
still employed in nursing at the time of this 
study. Positions ranged from general and 
specialized staff nursing to top level administra-
tive positions in schools of nursing and in many 
different types of g overnn1ental and non-govern-
mental hospitals and institutions, including a 
Foreign Mission and a Leper Colony. Positions 
had also been obtained in the fields of Public 
Health and Industrial nursing, both in the 
United States, and in foreign countries in 
various types of clinics, industrial plants, and 
companies. Other positions had been obtained in 
a doctor's office, the Maritime service, the 
public school system, medical research labora-
tory and in x~ray and Anesesiology departments 
in institutions. The opportunity for men nurses 
to advance is indicated by the sixty (60 ) per 
cent increase in the number of graduates who 
now hold positions at the supervisory level or 
above, over the number who initially held com-
parable positions. 
Salaries increased according to the level of 
positions held by the graduates with the biggest 
increase taking place between the Supervisory-
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Instructor level and the afuainistrative level. 
The highest s a laries at all position levels were 
received by the respondents employed in Veteran's 
Ad.'1linistration and othe r f ederal a gencies; the 
lowest reported by those emp loyed as nurses in 
non-governmental hospitals and insti tut·ions. The 
minimum yearly total cash salary received by a 
respondent wa s $2420 and the maximum $8000, with 
the average for all of the respondents who re-
ported on their present yearly salary, being 
$ 4299. Seventy (70) per cent of the graduates 
anticipated a raise in salary, whi ch would seem 
to i ndica te that experi ence tended to raise one's 
earning power i n the nursing p rofession. other 
gradua tes had found a need for further e ducation 
in order to demand a higher salary. 
10. The report of the graduates concerning their 
duties showed that one hundred and eleven or 
73.5 per cent performed duties that were in 
k~eping with their present positions; the 
graduat e s who reported in the negative were 
primarily in the lower level positions and g ave 
two principle reason s for their answer, namely: 
nused as Jack of all tradesn, a n d "Women nurses 
expect us to do orde rly work whenever their 
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attendants (orderlies) are off dutyn. Some 
confusion on thi s question did not give a com-
p letely clear picture. 
11. Ei ghty-three (8 3) per c ent ' of the g raduates 
worked a forty-hour week - ei ght h ours a day , 
five days a week in their present positions. 
The nurses in private duty stated that their 
hours varied. A significant statement was, ttrn 
nursi ng you don't punch a time clock". 
12. Concerning fri nge benefits: Ei ght y -eight (88 ) 
p er c ent of the graduates were allowed a y e a rly 
paid vacation; ove r forty-ei ght (48 ) per cent 
of whom received four weeks and thirty nine per 
cent t wo or three weeks. Only four respondents 
reported receiving a vacation without pay. Year-
ly sick leave a llowed the graduates ranged, for 
t h e mo s t part, from seven to thirty days, with 
fifty-three (53) p e r cent receiving from fou rteen 
to twen ty-one days. Approximately seven (7) 
per cent of respondents were n ot allowed any 
sick time. Most of the respondents who received 
less tha n four week s v a c a tion had more paid sick 
time allowance. Over eighty-three (8 3) per cent 
of the gradua tes were employed in p laces that 
85 
offered either or both Social Security or 
Ret irement Plans. 
13. One hundred and twenty-five or 82 .8 per cent of 
the graduate s were sat isfied with their present 
p os it ions. Di ssatisfacti on expressed by twenty-
two or 14.6 per cent was caused ch iefly by low 
salary and the need for further education or a 
degree to advance. 
14. Low income was also the outstanding reas on given 
by thirty -six gradua tes f or leaving the nursing 
profession. Approximate l y one f ourth of the 
graduates who left nursing felt there was some 
professional and social p rejudice toward men in 
the profession. Six graduates felt a lack of 
securi ty and five were dissatisfied with their 
working conditions. Others gave reasons whi ch 
did not express dissatisfaction. 
15. Over seventy-five (75) p er cent of the r espon d-
ents who had left the nursi ng profession were in 
positions closely related to nursing. Less than 
fourteen (14) per cent were in positions ha ving 
no relationship whatsoever to nursing or to the 
medi cal p rofession. Sixteen (16) pe r cent of 
the graduates indicated that they planned to 
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return to nursing for either part time or full 
time employment. 
16. Although men g raduate nurses were not appointed 
to the Nurse Corps or g iven direct commissions, 
all branch es of the mi li tary service took advan-
tag e of the training the g raduates had received, 
a ss igning the majority of them as hospital corps-
men a nd technicians in the medical corps. Other 
positions within the medical corps varied from 
special work, such as anesthesia, X-ray and 
laboratory technicians to a~Tiinistrative positions 
with officer status. Only ten (10) per cent of 
the graduates were assigned to jobs not connected 
with nursing or the medical p rofession. Twenty-
six gr aduates reported that they had either 
attended or had been given the opportunity to 
attend special schools or Officer's Candidate 
School. 
17. Twenty-nine or 15.5 per cent of the graduates 
responding to thi s survey indic a ted that being 
a male nurse had been a barri e r in obtaining a 
position in nursing; the main reason being poor 
rating in the service. One half of this number 
also mentioned p rofessional and social prejudice. 
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18. The majority of the graduates had found a number 
of satisfactions in t h e nursing profession, but 
the three outstanding ones mentioned by three 
fourths or more of the respondents were: personal 
satisfaction, professional satisfaction a nd job 
security. Other satisfactions mentioned by 
approximately one half of the total number of 
graduates were, in order: v a rying experiences, 
constant acquisition of new knowledge, responsi-
bility, stepping stone to college and the oppor-
tunity for social contacts. Other satisfactions 
were: the opportunity to travel, to work while 
attending school, low cost education in the 
basic school, and prestige afforded them in the 
profession and in the co~nunity. 
REC Of:IMENDATIONS 
First, the vvriter would like to make the assumption 
tha t a representative cposs section of men nurses who gradu-
at e d from the schools of nursi n g used in this survey respond-
ed to the questionnaire. 
Based upon the findings of this study of one hundred 
' and e ighty-seven men graduate nurses, the writer would like 
to make the following recommendations to the Boards of 
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Directors of representative Nursing Organizations, Hospital 
Associ a tions and to oth ers concerned with the nursi ng p ro-
fession and relat ed problems: 
1. That, in view of the stability that men 
nurses can offer the nursing profession, 
by reason of the need to support their 
families in economic and community life, 
t he recruitment of young men into the 
nursing profession be gi ven serious 
consideration and attention. 
2. That salaries and working policies be 
made sufficiently attrac t ive to interest 
young men in the nursing profession and 
to keep them once they enter. 
3. To help towa rds the elimination of fac-
tors wi thin the nursing p rofession that 
tend to show discrimination or p rofess-
ional and social p rejudice toward men 
nurses. 
4. To put more p ressure on the Armed 
Services Committee and the Congress of 
t he United States to give equal rank to 
men nurses in the Military Service. 
5. To h elp bring before the public the 
important role that men can play in the 
nursing profession and allied f ields. 
6. To offer men nurses continuous opp or-
tunity to participate in professional 
activities. 
7. 'l'ha t, in view of the number of men 
nurses who attend colle ge, that consid-
eration be g iven to the employment of 
men nurses on the facu lty of collegiate 
schools of nursing. 
8 . That, this information which has a lready 
been placed in the h a n ds of several 
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state and local nurse recruitment co~~i ttees 
be passed on to Vocational Counselors in 
high schools and other appropriate p laces. 
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P.·es .nt Address 
S<Jl.lool o;;:;- t1u;es1n:; Year 
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------------------------·------
Uairital Sta~us~ Ma1rr:l.ed Single Di~lo;l.."ced Widf.i.wed 
·;::: .. :.~w.'.'"=l -=":llo=::::m: . .,_~-. - -
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(Civ:J.c activities~ Fra:ce:t"nal Orders~ 6~ubs, et:.;o) 
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Pleaee nam and :L'"ldi-r;&~,e any cft'i~es ancl co·mnl;\t .ee 
membtt'rships y tllu b.-Jldn 
Yea tt:: 
u.- ·.;.;:~ 
--·---===1--~--~----·--­
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-----------------------------------· 
Work wtM!k~~~ i.fumbalt' e.'f' days_ Hours per day--~----~~ 
6., v-f!latiom= ~'l:IJIIbez• of days per year--- With pay_ Without pay -= 
'1 o Sick time allowan~eg i.·,wnber ·of days per year --------
8 o social Security Plan · Retirement Plan Both 
-----
9o Are you satisfied with your present position? Yes No 
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-Health 
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------------------------------------·------------------
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